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F o r e w o r d  f r o m  t h e  C E O

"

As an active and long-term owner, we work 
to develop companies and create value over 
time in a responsible manner.

4ESG Summary 2025  /  Foreword

CEO, bagger-sørensen & co.
Søren Birn

Bagger-Sørensen & Co. is family-owned in the fourth generation. Over 
generations, the entrepreneurial spirit and power of innovation have 
helped shape the group we operate today. As an active and long-term 
owner, we work to develop companies and create value over time in a 
responsible manner.

In 2025, we continued our work to integrate ESG as a natural part of 
the Group's governance and active ownership. For us, ESG is not about 
reporting, but about developing robust companies and making decisions 
that create long-term value in a responsible manner.

In the climate area, in 2025 the Group reduced its total Scope 1+2 
emissions from 5,054 tCO2e to 4,349 tCO2e, while revenue increased to 
1,928 mDKK from 1,753 mDKK - growth of 10%. This has contributed to a 
continued improvement in the Group's GHG intensity. The development 
reflects, among other things, completed energy conversions from fossil 
energy sources to district heating in parts of the portfolio.

In continuation of this, in 2025 the Group approved an energy strategy 
towards 2030, which focuses, among other things, on reducing energy 
consumption, energy conversion and a gradual increase in the share 
of renewable energy, including the installation of solar cell systems at 
suitable locations.

In the social area, we continue to focus on developing good and safe 
workplaces in the Group's companies. In 2025, the Group employed 
1,240 employees, and the lost-time injury frequency rate has been 
reduced significantly from 13 to 3 as a result of a strengthened focus  
on the working environment, prevention and systematic follow-up.

During the year, we also further developed the governance framework 
around ESG. Today, ESG work is clearly anchored in the Board of 
Directors and is supported by a formalised KPI structure and ongoing 
reporting across the Group's companies.

Developments in the EU's regulatory framework, including the Omnibus 
proposal concerning the CSRD, have created uncertainty about the final 
implementation timetable. For Bagger-Sørensen, however, this does 
not change the overall direction of our work. We continue to seek to 
implement real initiatives with a positive ESG effect.

Bagger-Sørensen & Co. is a diversified group with activities across 
several industries. As an active owner, our role is to support development 
in the individual companies and at the same time ensure that they work 
responsibly and continuously in relation to the social and environmental 
challenges we face.

We see ESG as an integrated part of our responsible ownership and as 
an important contribution to developing strong companies and creating 
long-term value for the business, our customers and employees, and the 
society of which we are a part.
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B u s i n e s s  m o d e l
The business model of Bagger-Sørensen & Co. extends beyond our own generation. 
We want to create responsible development through our long-term ownership in line 
with our group profile. Through Bagger-Sørensen Real Estate A/S, the Group makes 
direct investments in properties, while Bagger-Sørensen Equity A/S invests in small  
and medium-sized companies with growth potential. Investments in securities and 
smaller portfolio companies are made by Bagger-Sørensen & Co. A/S.

B a g g e r - S ø r e n s e n 
r e a l  e s t a t e  A / S

P r o p e r t y  d e v e l o p m e n t ,  e t c .
I n v e s t m e n t s  
i n  c o m p a n i e s

S e c u r i t i e s  a n d  s m a l l e r 
p o r t f o l i o  c o m p a n i e s

B a g g e r - S ø r e n s e n 
E q u i t y  A / S

B a g g e r - S ø r e n s e n 
&  C o  A / S



G r o u p  s t r u c t u r e
The company structure below represents the companies with  
operational control and is therefore an illustration of the  
companies included in the Group's overall ESG reporting.

7ESG Summary 2025  /  Group structure

Securities and smaller 
portfolio companies
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B o a r d  o f  D i r e c t o r s  a n d  E x e c u t i v e  M a n a g e m e n t

C h a i r m a n
S t e e n  B a g g e r - S ø r e n s e n

B o a r d  o f  D i r e c t o r s E x e c u t i v e  M a n a g e m e n t

V i c e  C h a i r m a n
C l a u s  B a g g e r - S ø r e n s e n

C E O 
S ø r e n  b i r n

B o a r d  m e m b e r 
M o r t e n  B e c k  J ø r g e n s e n

B o a r d  m e m b e r
J o  O t t o w  S v e n d s e n

HD in Marketing Management.  
Responsible owner and professional 
board member.

Independence 
Not considered an independent board 
member due to ownership of the Group.

MSc in Economics and Business  
Administration, Marketing Economics.  
Responsible owner and professional  
board member.

Independence 
Not considered an independent board 
member due to ownership of the Group.

Cand. Oecon., HD(R).  
Employed in the Group since 2000.

MSc in Economics and Business  
Administration, Finance and Accounting, 
and Executive MBA, IMD. Managing  
Partner, Novo Capital Investors (Novo 
Holding). Professional board member with 
special competencies within real estate, 
investment and risk management.

Independence 
Considered an independent board member.

Cand. Oecon. CFO, Søstrene Grene.  
Professional board member with special 
competencies within finance, ESG and  
business development. Chair of the Group's 
ESG Committee.

Independence 
Considered an independent board member.

B o a r d  m e m b e r
T o r b e n  B r ø g g e r- M i k k e l s e n

B o a r d  m e m b e r
j e n s - p e t e r  p o u l s e n

Master of Laws, LLM. Partner in the law  
firm Poul Schmith/Kammeradvokaten.  
Special competencies within law,  
including, in particular, real estate and  
project development.

Independence 
Not considered independent due to long- 
standing affiliation with the Group as an  
adviser and board member of subsidiaries.

Cand. Oecon. and board education. CEO, 
Abena Holding A/S. Special competencies 
within strategy and corporate management.

Independence 
Considered an independent board member.
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E S G  S T r a t e g y  h o u s e
The strategy house is built around the cross-cutting themes:  
the foundation, employee engagement and well-being, reducing  
our climate impacts, and vision and level of ambition, with the  
four pillar-based ESG focus areas that represent the operationally 
controlled companies and landholdings in the Group.



E S G  S t r a t e g y  h o u s e
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ESG governance, management system and policies.

Bagger-Sørensen & Co. is a locally engaged and involved company.

Bagger-Sørensen & Co. invests responsibly and purposefully, and we  
use our influence to drive change and deliver sustainable growth.

Bagger-Sørensen & Co. strives to attract the best talents, develop and retain the best employees,  
support well-being, and have a diverse and engaged workforce across all companies.

Bagger-Sørensen & Co. is committed to reducing our climate impact across activities and companies 
in accordance with the Paris Agreement and in collaboration with our stakeholders.

F o o d  & 
I n g r e d i e n t s

H e a l t h T e c h n o l o g y  & 
I n d u s t r i a l  S e r v i c e s

P r o p e r t i e s  & 
L a n d h o l d i n g s



1 .  T h e  f o u n d at i o n  o f  t h e  
   B a g g e r - S ø r e n s e n  s t r at e g y

The foundation of the ESG strategy is anchored with Bagger-Sørensen & 
Co., where we will facilitate, enable and support the sustainability work in 
the business areas and the individual companies in the Group, including  
the establishment of relevant policies, management structure, systems, 
processes, etc.

At Bagger-Sørensen & Co., policies have been established for corporate 
social responsibility, including human rights, climate and environmental  
impactsand anti-corruption. In addition, the Group has established a  
whistleblower scheme.

2 .  E S G  f o c u s  a r e a s

Due to the complexity of the Group, the ESG strategy is based on key  
activities and business areas rather than the company structure of  
subsidiaries. Accordingly, four focus areas have been prepared:  
Food & Ingredients, Health, Technology & Industrial Services, and  
Properties & Landholdings. 
 

3 .  E m p l o y e e  e n g a g e m e n t  
   a n d  w e l l - b e i n g

Bagger-Sørensen & Co. strives to attract the best talents, develop and retain 
the best employees, support well-being, and have a diverse and engaged 
workforce across all companies.

Employee health, safety and mental well-being are essential to the Group, 
and we are committed to supporting our employees through all our activities.

5

4

3

2

1

4 .  R e d u c i n g  c l i m at e  i m pa c t s

At Bagger-Sørensen & Co., our ambition is to reduce climate impacts across  
activities and companies in accordance with the Paris Agreement and in  
collaboration with our stakeholders.

We recognise our commitment across the organisation to work to reduce our  
climate impact across all companies and activities by: 

•   examining and mapping the sources of our CO2 emissions 

•   identifying potential areas for improvement 

•   working strategically and systematically to reduce our environmental impacts

5 .  V i s i o n  a n d  l e v e l  o f  a m b i t i o n

Overall, Bagger-Sørensen & Co.'s ambition is to invest with meaning and continue 
to live up to our responsibility and influence in the society in which we operate.

We recognise the extensive work ahead of us and understand that not all  
companies are equally mature when it comes to ESG, but Bagger-Sørensen & Co. 
wants to support the journey so that we can reach the goal together.

With regard to ESG targets and KPIs, the overall ambition is to meet the most  
significant requirements within E, S and G. Portfolio companies that have a  
higher level of ambition in general or within a specific area are encouraged to  
pursue that ambition.

E S G  S t r a t e g y  H o u s e

12ESG Summary 2025  /  ESG strategy house



M a n a g e m e n t  a n d  a n c h o r i n g
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This section describes the overall framework for managing and anchoring the ESG work in 
Bagger-Sørensen & Co. The ESG work is based on the Group's double materiality assessment 
(DMA) and is supported by shared policies, ESG KPIs and board-level follow-up across the 
portfolio companies.

In 2025, the Group continued to work on integrating ESG into the Group's governance, 
investment framework and active ownership. The work has focused on translating the 
established frameworks into concrete initiatives in the portfolio companies and on ensuring 
more systematic follow-up on ESG-related key figures.

Developments in EU regulation, including the EU's proposed Omnibus amendments, affected 
the framework for sustainability reporting in the EU in 2025. With the Group's current size, 
Bagger-Sørensen & Co. is not covered by the CSRD. However, the Group continues to focus 
on developing the ESG work and continuing specific strategic initiatives within the significant 
ESG areas identified through the double materiality assessment.

The Group works with concrete  
initiatives within Environmental,  
Social and Governance across  
the portfolio companies. 
 

"



M a n a g e m e n t  a n d  a n c h o r i n g
T h e  G r o u p ' s  E S G  w o r k s t r e a m s

S t r at e g i c  t r a c k s  
 

As part of the Group's continued development of the ESG work, 
a number of strategic initiatives are being pursued within the 
significant ESG themes identified through the Group's double 
materiality assessment.

The work is structured around three overall focus areas within 
Environmental, Social and Governance, which together form 
the framework for the Group's ESG efforts across the portfolio 
companies. The concrete initiatives within these areas are shown  
in the overview.

The figure illustrates central focus areas that are being worked on 
across the Group and that form the framework for the concrete 
initiatives in the portfolio companies.

•   Preparation of decarbonisation strategies 

•   CO₂ reduction targets 

•   Preparation of climate accounts (GHG Protocol)
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e n v i r o n m e n ta l 
C l i m at e - s t r at e g i c  d i r e c t i o n 

a n d  r e d u c t i o n s 

	     

s o c i a l  
W e l l - b e i n g ,  s a f e t y  a n d 

E S G  c o m p e t e n c i e s

•   Attraction, well-being and retention 

•   Working environment and accident prevention 

•   Training and learning in ESG 

•   Diversity

 
g o v e r n a n c e 

S t r u c t u r e ,  r e s p o n s i b i l i t y 
a n d  i n t e g r at i o n  

	     

•   Governance structure and roles 

•   Policies and compliance 

•   Data and reporting 

•   ESG in acquisitions and integration



M a n a g e m e n t  a n d  a n c h o r i n g
I n i t i at i v e s  a n d  p r o g r e s s  i n  2 0 2 5  –  G r o u p  l e v e l

T h e  G r o u p ' s  p o l i c i e s  a n d  i m p l e m e n tat i o n  r e s p o n s i b i l i t y 
 

In 2025, the Group completed an overall update and structuring of the ESG-related policies. The update 
marks a transition from the previous CSR structure to a more integrated ESG framework with clear board 
anchoring and a more uniform governance model. 

The update includes: 

•  division of the previously combined Code of Conduct into:  
     
    -  Code of Conduct – Employees  
    -  Code of Conduct – Suppliers 

•  establishment of a separate Climate and Environmental Policy 

•  update of the Group's Investment Policy (version 2, 2025) 

The policies have been approved by the Board of Directors and follow a uniform structure for scope,  
roles and allocation of responsibilities. Executive Management is responsible for implementation, while 
the Board of Directors regularly receives reporting on status and significant matters.

15ESG Summary 2025  /  Management and anchoring of ESG

The update marks a transition from 
the previous CSR structure to an  
integrated ESG framework with 
clear board anchoring and a uniform 
governance model. 

"



M a n a g e m e n t  a n d  a n c h o r i n g
I n i t i at i v e s  a n d  p r o g r e s s  i n  2 0 2 5  –  G r o u p  l e v e l

B o a r d - a n c h o r e d  E S G  f o l l o w - u p

In 2025, the ESG KPI structure was formalised and integrated into the board work across 
the Group. The KPIs are based on the Group's double materiality assessment and reflect 
the ESG themes where the Group has the greatest impact and risk profile.

Both short-term and long-term objectives have been established for the most significant 
ESG themes within environmental, social and governance. The KPIs are adapted to the 
business model and risk profile of the individual companies but structured within a shared 
group framework.

All companies with operational control are covered by quarterly ESG reporting to their  
respective boards. 

The structure contributes to:

•  Systematic progress and transparency 
•  Clear management accountability 
•  Early identification of risks and areas for improvement 
•  Stronger coherence between ESG, risk management and strategic development

16ESG Summary 2025  /  Management and anchoring of ESG



M a n a g e m e n t  a n d  a n c h o r i n g
I n i t i at i v e s  a n d  p r o g r e s s  i n  2 0 2 5  –  G r o u p  l e v e l

E n e r g y  a n d  c l i m at e  d i r e c t i o n  2 0 3 0  
 

The Group's energy efforts focus on reducing energy consumption and gradually transitioning away from  
fossil energy sources. In 2025, the Board of Directors approved the Group's energy strategy towards 2030. 
The strategy brings existing efforts together in a shared group framework.

The strategy includes: 

•  Ongoing reduction and optimisation of energy consumption as well as conversion from fossil energy sources  
•  Installation of solar panels on suitable buildings and assessment of battery capacity  
•  Transition to certified renewable electricity for all Danish companies no later than 31 December 2027 
•  Establishment of a long-term and robust energy supply model through own production or long-term  
    agreements (cPPA) 

The strategy is implemented gradually across the Group with respect for the energy profile and maturity of  
the individual companies. It supports the Group's climate targets, reduces exposure to fluctuations in energy 
prices and strengthens long-term robustness.

17ESG Summary 2025  /  Management and anchoring of ESG

The Group's energy efforts focus on  
reducing energy consumption and  
gradually transitioning away from  
fossil energy sources. 

"



M a n a g e m e n t  a n d  a n c h o r i n g  o f  E S G  i n  2 0 2 5
I n i t i at i v e s  a n d  p r o g r e s s  i n  2 0 2 5  –  G r o u p  l e v e l

C r o s s - c u t t i n g  c o o r d i n at i o n  a n d  a n c h o r i n g  o f  c o m p e t e n c i e s  

The Group has established an ESG network for the relevant ESG managers across the portfolio companies.  
The network serves as a structured forum for coordination, knowledge sharing and competency development.

In 2025, the network focused, among other things, on: 

•  Developments in CSRD/ESRS and other EU regulation  
•  Prioritisation and quality assurance of ESG data points 
•  Review of strategic ESG KPIs at company level 
•  Implementation of policies and supplier requirements 

The network supports uniform implementation of the Group's ESG framework and contributes to anchoring  
ESG in operational and strategic management.

18ESG Summary 2025  /  Management and anchoring of ESG



E n v i r o n m e n ta l ,  c l i m at e  
a n d  s o c i a l  k e y  f i g u r e s

19ESG Summary 2025  /  Environmental and climate

The following sections present the development in the Group's central environmental and social  
key figures.

The tables show the development at group level for the companies in which Bagger-Sørensen & Co. 
has operational control. The individual portfolio companies are subsequently presented in the report 
with supplementary descriptions of the development in the individual companies.

The data points used correspond to the indicators that the Group has reported on since the first  
ESG report in 2022 and have been maintained to ensure comparability over time. The reporting 
reflects common practice in ESG reporting before the implementation of the CSRD.



S h a r e  o f  r e n e wa b l e  e n e r g y  ( % )

2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 3 0

15 19 21 66 90

E n v i r o n m e n t a l  a n d  c l i m a t e
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

4 . 0 7 3 4 . 74 2 5 . 0 5 4 4 . 3 4 9 2 . 3 6 2

r e v e n u e  
( m D K K )

9 1 6 1 . 3 9 2 1 . 7 5 3 1 . 9 2 8 -

S c o p e  1  
( t C O 2 e )

2 . 6 7 7 3 . 1 6 9 3 . 4 0 5 3 . 4 0 1 1 . 5 5 3

S c o p e  2  -  M a r k e t- b a s e d 
( t C O 2 e )

1 . 3 9 6 1 . 5 7 3 1 . 6 4 9 9 4 8 8 1 0

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )
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G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

4 , 4 3 , 4 2 , 9 2 , 3 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

1 6 . 4 8 4 1 8 . 8 8 1 1 9 . 7 1 2 2 0 . 2 1 8 T B D

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

1 0 . 9 2 9 1 3 . 0 4 2 1 4 . 0 2 2 1 3 . 4 5 1 T B D

I n d i r e c t  e n e r g y  c o n s u m p t i o n
S c o p e  2  ( M W h )

5 . 5 5 5 5 . 7 7 0 5 . 6 9 0 6 . 7 6 7 T B D

E n e r g y  i n t e n s i t y 
( M W h / r e v e n u e  m D K K )

1 8 1 4 1 1 1 0 T B D

Share of renewable  energy (%) 1 5 1 9 2 1 6 6 9 0

b s  &  c o .  g r o u p ta r g e t

 2 0 2 2 		       2 0 2 3 			     2 0 2 4 		       2 0 2 5 	                   2 0 3 0

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  S c o p e  2 .

C o m m e n t 
In 2025, the Group reduced its total Scope 1+2 emissions (market-based) from 5,054 
tCO2e to 4,349 tCO2e, while revenue increased from 1,753 mDKK to 1,928 mDKK.  
This results in an improvement in GHG intensity from 2.9 to 2.3 tCO2e/mDKK, which 
supports the Group's strategic KPI for reducing emissions intensity towards 2030.

Scope 1 is broadly stable from 3,405 tCO2e in 2024 to 3,401 tCO2e in 2025, while 
Scope 2 (market-based) is reduced from 1,649 tCO2e to 948 tCO2e, which has a  
direct effect on the share of renewable energy (purchased certificates) increasing 
from 21% to 66%.

The development in 2025 should be viewed as an interaction between: 

•  Increased use of certified renewable electricity 

•  Completed conversions from natural gas to district heating in parts of the portfolio 

•  Shifts in activity levels across the portfolio companies

2025 therefore marks a shift from a primary focus on compliance and data maturity 
towards implementation of concrete energy initiatives and board-anchored follow-up 
on the Group's climate KPIs.



s o c i a l
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L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e   ( lt i f r )
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F u l l -t i m e  e m p l o y e e s  ( F T E ) 3 6 3 8 5 3 1 . 1 5 0 1 . 2 4 0 -

E m p l o y e e  t u r n o v e r  ( % ) 2 9 1 8 3 0 3 6 T B D

L o s t-t i m e  i n j u ry  
f r e q u e n c y  r at e  ( LT I F R )

5 9 1 3 3 T B D

N u m b e r  o f  s i c k  d ay s   ( A R ) 7 4 6 4 T B D

F e m a l e  m a n a g e r s   ( % ) 2 8 2 8 3 2 2 2 -

F e m a l e  e m p l o y e e s   ( % ) 2 2 2 1 1 8 17 -

b s  &  c o .  G r o u p ta r g e t

2 0 2 2 			       2 0 2 3 			     2 0 2 4 		        2 0 2 5 	        	          2 0 3 0

c o m m e n t 
The total number of full-time employees increased from 1,150 in 2024 to 1,240 in  
2025, reflecting the level of activity and organisational changes across the Group's 
portfolio companies.

Employee turnover was 36% in 2025 compared with 30% in 2024. The level covers 
differences in business models and forms of employment between the portfolio 
companies. Employee turnover is also affected by the fact that resignations and 
terminations in ECM Industries (Baso Group) were not registered in 2025 and therefore 
are not included in the calculation. The registration procedure has been changed so that 
resignations and terminations will be systematically included in reporting going forward.

The lost-time injury frequency rate (LTIFR) was reduced from 13 in 2024 to 3 in 2025 
as a result of a continued and strengthened focus since 2024 on prevention, monitoring 
and systematic follow-up on incidents.

The number of sick days (AR) was reduced from 6 in 2024 to 4 in 2025.

Diversity is part of the Group's ESG framework. In selection processes, there is a focus 
on identifying candidates of the underrepresented gender. No quantitative group target 
for gender diversity has been set. Development is monitored continuously at group and 
company level.

In connection with the formalised ESG KPI structure in 2025, the Group will assess in 
2026 whether group-wide targets should be set for employee turnover, lost-time injury 
frequency rate and sickness absence, or whether these are still most appropriately 
handled as company-specific focus areas under the shared group framework.

ESG Summary 2025  /  Social
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G o v e r n a n c e 

ESG governance in Bagger-Sørensen & Co. A/S is organised at both 
strategic and operational level.

The overall responsibility for ESG lies with the Board of Directors of 
Bagger-Sørensen & Co. A/S. The Board of Directors sets the strategic 
direction, approves the Group's policies and continuously follows up on 
developments in significant ESG themes.

The strategic work is supported by the Group's ESG Committee, 
consisting of the chair, representatives from group management and the 
ESG Manager. The ESG Committee prepares recommendations for the 
Board of Directors, discusses developments in the Group's ESG KPIs and 
ensures coherence between policies, strategy and implementation.

The operational execution is anchored in the individual portfolio 
companies. The local ESG managers are responsible for implementing 
the Group's policies, collecting and reporting ESG data, and carrying out 
company-specific initiatives.

The Group's ESG Manager and the ESG manager at Bagger-Sørensen 
Equity support the companies with coordination, methodological 
sparring and consolidation of reporting across the Group.



g o v e r n a n c e

23ESG Summary 2025  /  Governance 

Motus Nordic Group

Baso Group

Grene WIS

Future Food

Flex Wind Group

Fiberpartner

BS & Co.  
Board of Directors ESG Committee

Claonaig Estate

Ørumgaard

K/S af 11.1.24 III

DANDY Business Park 

Who:  Chair, Group Management & ESG Manager

What:  Recommendation of activities to the Board 
	  of Directors. Status on companies. Review of  
	  policies, review of KPIs, status, and are we  
	  measuring the right things?

When:  4 annual meetings

Who:  The Board of Directors 
 
What:  Go / No go on recommendations and  
	  information on status

When: 4 annual meetings

Who: Group Management

Who:  ESG manager

What:  Collection and delivery of ESG data and  
	  implementation of reduction initiatives  
	  according to the strategy. Drive own ESG 
 	  agenda and implement own initiatives.

S t r at e g i c O p e r at i o n a l
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B u s i n e s s  a r e a s

P r o p e r t i e s  & 
L a n d h o l d i n g s

F o o d  &  I n g r e d i e n t s

T e c h n o l o g y  &  
I n d u s t r i a l  S e r v i c e s

Due to the complexity of the Bagger-Sørensen Group, the ESG strategy is 
based on key activities and thematic business areas rather than the legal 
company structure. This approach supports the connection between the 
Group's strategy, investment direction and ESG work.

The Group's activities and investments are structured around four overall 
categories: Food & Ingredients, Health, Technology & Industrial Services,  
and Properties & Landholdings.

The ESG reporting includes the companies and activities in which the Group 
has operational control. The following sections therefore describe the units 
that are included in the reporting scope for 2025. Activities within Health are 
not included in the reporting, as the Group does not have majority ownership 
and therefore does not have operational control in these investments.

H e a l t h
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B u s i n e s s  a r e a s

F o o d  &  I n g r e d i e n t s
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f o o d

F u t u r e  F o o d

Future Food is a Danish food company that owns and operates 
the food companies Hanegal, Top Food and Nr. Onsild.  
The companies are located in Haderslev and Bindslev.  
Part of Bagger-Sørensen Equity since 2021.

Hanegal© produces and sells high-quality organic meat  
and plant-based products without additives. The company  
was founded in 1980.  
Part of Future Food since 2021.

Top Food produces a broad range of frozen food products 
that are sold through sales partners to retail, food service, 
wholesale, etc. in a number of countries.  
Part of Future Food since 2021.

Nr. Onsild sells products through food service and retail 
in Denmark. Nr. Onsild is originally known for high-quality 
meatballs, but over the years has expanded the range to  
include meatloaf, meatballs, etc.  
Part of Future Food since 2021.

HQ 
Haderslev (DK)

Visit 
Hanegal 
Top Food 
Nr. Onsild
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F u t u r e  F o o d

e n v i r o n m e n t a l
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e ) 1 . 2 2 3 1 . 2 4 1 1 . 2 2 0 1 5 1 7 1 0

R e v e n u e 
( m D K K ) 4 8 1 9 9 1 6 9 1 3 8 -

S c o p e  1  
( t C O 2 e ) 2 5 4 2 8 6 1 9 7 1 1 7 1 4 7

S c o p e  2  -  M a r k e t- b a s e d 
( t C O 2 e ) 9 7 0 9 5 5 1 . 0 2 2 3 4 5 6 3

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e ) 5 6 2 3 9 6 5 5 2 1 6 8 -

G H G  I n t e n s i t y  
( t C O 2 e / R e v e n u e  m D K K ) 2 5 6 7 1,1 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h ) 5 . 4 6 7 5 . 3 5 0 4 . 5 2 4 3 . 7 7 9 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h ) 1 . 2 7 2 1 . 4 4 9 9 3 8 4 4 5 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  2  ( M W h ) 4 . 1 9 5 3 . 9 0 1 3 . 5 8 6 3 . 3 3 4 -

E n e r g y  i n t e n s i t y 
( M W h / r e v e n u e  m D K K ) 1 4 4 2 7 2 7 2 7 -

Share of renewable  energy (%) 5 1 5 1 4 4 1 0 0 1 0 0

t ota l  wat e r  c o n s u m p t i o n  ( m 3 ) 2 6 . 2 1 8 2 3 . 5 3 3 2 0 . 8 0 2 1 9 . 1 9 0 T B D

F u t u r e  F o o d ta r g e t

2 0 2 2 			       2 0 2 3 			    2 0 2 4 			   2 0 2 5 		           2 0 3 0

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
Future Food reduces its Scope 1+2 emissions from 1,220 tCO2e to 151 tCO2e, 
while revenue decreases from 169 mDKK to 138 mDKK.

The reduction in Scope 2 (market-based) from 1,022 tCO2e to 34 tCO2e 
relates to the transition to 100% certified renewable electricity. Scope 1 is 
reduced from 197 tCO2e to 117 tCO2e as a result of conversion from natural 
gas to district heating.

In 2025, two factories were consolidated at one location. In connection  
with the consolidation, the energy supply was converted, and production  
flow, warehouse structure, refrigeration systems, etc. were optimised.  
The development therefore reflects both structural energy initiatives and  
a changed level of activity.

ESG Summary 2025 /  Business areas



F u t u r e  F o o d 

s o c i a l

29

F u l l -t i m e  e m p l o y e e s  ( F T E ) 8 4 8 1 7 6 62 -

E m p l o y e e  t u r n o v e r  ( % ) 5 6 3 3 3 6 50 T B D

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e  
( LT I F R )

2 6 1 9 3 5 11 T B D

N u m b e r  o f  s i c k  d ay s  ( A R ) 3 0 1 0 9 11 T B D

F e m a l e  m a n a g e r s  ( % ) 4 0 4 2 5 4 33 -

F e m a l e  e m p l o y e e s  ( % ) 4 9 5 5 5 9 58 -

F u t u r e  F o o d ta r g e t

2 0 2 2 			       2 0 2 3 			     2 0 2 4 			   2 0 2 5                  2 0 3 0

C o m m e n t 
The number of full-time employees decreased from 76 in 2024 to 62 in 2025.  
The development should be seen in connection with the consolidation of two  
production units into one unit in 2025, which has led to organisational adjustments.

Employee turnover increased from 36% in 2024 to 50% in 2025 and is above the  
Group average.

The lost-time injury frequency rate was significantly reduced from 35 in 2024 to 11  
in 2025 as a result of increased focus on occupational safety, systematic registration 
and follow-up on incidents.

The number of sick days increased from 9 in 2024 to 11 in 2025. The development 
should be seen in connection with organisational changes in connection with the  
consolidation of the production units.

ESG Summary 2025 /  Business areas
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T e c h n o l o g y  &  
I n d u s t r i a l  S e r v i c e s 

30ESG Summary 2025 /  Business areas



M o t u s  N o r d i c  G r o u p
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T e c h n o l o g y  &  I n d u s t r i a l  S e r v i c e s

Motus Nordic Group A/S is a full-service provider of automation, internal 
logistics and access solutions for industry and public customers. Motus 
Nordic Group specialises in the delivery of internal logistics solutions 
with a focus on safe and efficient movement of people and products. 
Part of Bagger-Sørensen Equity since 2021.

To create continued and increased value for Motus Nordic Group's 
customers, strategic subsidiaries have been added since the acquisition 
of Motus Nordic Belting A/S (Niels Burcharth) in 2021:  
Bøgeris Transportbånd A/S, Motus Nordic Door Solutions ApS  
(Rampe-Sluse Teknik ApS), Klovborg Maskinfabrik A/S, NTO A/S,  
Del-tech ApS and Høj El & Automation ApS.

Motus Nordic Belting A/S specialises in the production of conveyor  
belts. The company has existed since 1892 and is headquartered in 
Horsens. Motus Nordic Belting produces a wide range of conveyor  
belts for various industries, including the pharmaceutical, food,  
agricultural and process industries. The company focuses on high  
quality and on delivering tailored solutions to customers.  
Part of Motus Nordic Group since 2021.

Bøgeris Transportbånd A/S produces conveyor belts for various 
purposes. The company was founded in 2006 and is headquartered  
in Sorø. Like Motus Nordic Belting, Bøgeris Transportbånd offers  
high-quality tailored solutions to customers in many different industries.  
Part of Motus Nordic Group since 2022.

Motus Nordic Door Solutions ApS is a Danish company specialising 
in installation and service of doors, loading and dock solutions. The 

company was founded in 2003 and is headquartered in Horsens.  
It focuses on high quality and on delivering tailored solutions to  
customers' specific needs. Part of Motus Nordic Group since 2022.

Klovborg Maskinfabrik A/S was founded in 1987 and has since 
developed into a high-tech company with deep know-how and  
expertise within conveyors and internal logistics solutions.  
Klovborg Maskinfabrik specialises in designing, manufacturing  
and installing tailored customer solutions.  
Part of Motus Nordic Group since 2023.

NTO A/S is a Danish company specialising in industrial automation 
solutions. The company has roots dating back to 1983 and was 
established in its current form in 2003 through a merger of Optomatic 
Styringselektronik and Nordtec Automation. With a focus on software 
and IT solutions, NTO delivers advanced control systems to a wide 
range of industries, including logistics, production and medico.  
Part of Motus Nordic Group since 2024.

Del-tech ApS supplies electrical installations, panel building and 
technical service to industry. The company works with installation 
and maintenance of automated systems and contributes technical 
competencies within industrial and production environments.  
Part of Motus Nordic Group since 2025.

Høj El & Automation ApS supplies electrical installations and automation 
solutions to a wide range of customers. The company works with 
installation, service and integration of electrical and automation 
solutions. Part of Motus Nordic Group since 2025.

Visit 
Motus Nordic Group 
Motus Nordic Belting 
Bøgeris Transportbånd 
Motus Nordic Door Solutions 

 
Klovborg Maskinfabrik 
NTO 
Del-tech 
Høj El & Automation ApS

HQ 
Horsens (DK)
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

3 0 0 4 3 0 5 3 9 5 5 3 1 7 3

r e v e n u e 
( m D K K )

1 3 5 1 2 9 2 4 9 3 5 9 -

S c o p e  1  
( t C O 2 e )

2 5 0 3 3 7 3 8 0 4 0 9 1 4 5

S c o p e  2  -  M a r k e t- b a s e d  ( t C O 2 e ) 4 9 9 2 1 5 9 1 4 4 2 8

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

1 3 2 0 4 8 2 7 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

2 , 2 3 , 3 2 , 2 1 , 5 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

1 . 1 9 6 1 . 6 4 5 1 . 9 2 5 1 . 8 7 7 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

1 . 0 7 6 1 . 4 3 2 1 . 5 9 7 1 . 3 5 4 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  2  ( M W h )

1 1 9 2 1 4 3 2 8 5 2 3 -

E n e r g y  i n t e n s i t y 
  ( M W h / r e v e n u e  m D K K )

9 1 3 8 5 -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 0 0 0 7 1 0 0

 

M o t u s  N o r d i c  G r o u p ta r g e t

2 0 2 2 			      2 0 2 3 			    2 0 2 4 		       2 0 2 5 		            2 0 3 0

Total GHG Scope 1+2  is  market-based included as  scope 2 . 
 

c o m m e n t 
Motus Nordic Group increases revenue from 249 mDKK to 359 mDKK, 
while Scope 1+2 increases only marginally from 539 tCO2e to 553 tCO2e. 
GHG intensity improves from 2.2 to 1.5 tCO2e/mDKK.

During the year, a conversion from natural gas to district heating was 
completed at one location, which affects Scope 1. At the same time, 
the share of renewable energy increased to 7%, which reduces Scope 
2 (market-based). The development therefore reflects both energy 
initiatives and the use of certified renewable electricity during a period  
of significant growth in activity.

In 2024, district heating at NTO A/S was incorrectly reported as natural 
gas (Scope 1). This has been corrected in the 2025 reporting, where the 
energy consumption has been classified correctly as district heating. 
Comparative figures for 2024 have been adjusted accordingly.
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M o t u s  N o r d i c  G r o u p 

s o c i a l

33

F u l l -t i m e  e m p l o y e e s  ( F T E ) 4 6 7 5 1 3 3 1 8 4 -

E m p l o y e e  t u r n o v e r  ( % ) 9 2 8 2 5 1 6 TBD

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e  
( LT I F R )

1 2 3 8 4 5 1 0 TBD

N u m b e r  o f  s i c k  d ay s  ( A R ) 7 7 1 1 5 TBD

F e m a l e  m a n a g e r s  ( % ) 0 10 0 0 -

F e m a l e  e m p l o y e e s  ( % ) 2 0 1 7 1 4 1 1 -

M o t u s  N o r d i c  G r o u p ta r g e t

2 0 2 2 			       2 0 2 3 			      2 0 2 4 		        2 0 2 5 			      2 0 3 0

c o m m e n t 
The number of full-time employees increased from 133 in 2024 to  
184 in 2025.

Employee turnover was reduced from 25% in 2024 to 16% in 2025  
and is below the Group's overall level.

The lost-time injury frequency rate was significantly reduced from  
45 in 2024 to 10 in 2025. The reduction should be seen in connection 
with increased focus on the working environment, including systematic 
workplace assessment work, follow-up on registered incidents and 
implementation of preventive measures.

The number of sick days was reduced from 11 in 2024 to 5 in 2025.

 

ESG Summary 2025 /  Business areas
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T e c h n o l o g y  &  I n d u s t r i a l  S e r v i c e s

G r e n e  W i n d  I n d u s t r y  S u p p l i e s

Grene Wind Industry Supplies A/S (Grene WIS) is an international supplier 
of tools, lifting equipment and kit solutions to companies that work with 
installation and service of wind turbines. The company functions both as 
an operating activity company and as the parent company of Grene WIS 
Group, which comprises several subsidiaries with activities in Denmark, 
China, India, Panama, the USA and Taiwan.

Grene WIS specialises in solving complex supply chain and integration 
tasks within the product groups that do not constitute the actual main 
components of the wind turbine. The company supplies tools, lifting 
equipment and kit solutions, including advanced certified and calibrated 
tools, to customers in the wind, marine, offshore and industrial sectors.

Grene WIS works with a wide range of leading manufacturers and 
supplies products and solutions to wind turbine manufacturers, service 
companies and wind turbine owners globally. The company continuously 
works to develop new services and technical solutions that can help 
reduce costs and increase efficiency in the wind turbine industry.

The company was founded in 2006 and is headquartered in Randers. 
Grene WIS has been part of Bagger-Sørensen Equity since 2021.

To create continued and increased value for GRENE WIS's customers, 
strategic subsidiaries have been added since 2022: Grene Solutions, NOS 
and SKS Kraner, TARPREC and NHI.

Grene Solutions A/S has specialised in high-quality tarpaulins for the 
wind industry since its founding in 2007. Grene Solution has a long 

tradition of delivering premium tarpaulins that are essential for protecting 
onshore and offshore wind turbines, with particular focus on customised 
solutions. Part of Grene Wind Industry Supplies since 2022.

NOS A/S is a leader in lifting solutions and was established in 2009. NOS 
supplies lifting solutions to industries across Europe. An extensive range, 
including steel wires, lifting chains and customer-tailored solutions, 
combined with strict testing and certification, ensures operational 
reliability and efficiency.  
Part of Grene Wind Industry Supplies since 2022.

SKS Kraner A/S is a well-established supplier of cranes, special 
equipment and lifting gear. The company was founded in 2000 and has 
since built a strong position in the market with focus on quality, reliability 
and tailored solutions. SKS Kraner supplies, installs and services cranes 
for a wide range of industries and customers throughout the country.  
Part of NOS A/S since late 2024.

TARPREC ApS works with recycling and circular solutions and develops 
processes for handling and recovering complex materials. The company 
contributes specialised competencies within resource efficiency and 
material recycling. Part of Grene Wind Industry Supplies since 2025.

NHI ApS supplies hydraulic tools and technical solutions to industry and 
serves as an authorised distributor and service partner for recognised 
manufacturers. The company offers sale, service and calibration of 
hydraulic equipment for, among others, the energy and industrial sectors. 
Part of Grene Wind Industry Supplies since 2025. 

ESG Summary 2025 /  Business areas

Visit 
Grene WIS 
Grene Solutions			    
NOS		   
SKS Kraner 
TARPREC 
NHI

HQ 
Randers (DK) 
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

1 0 0 2 0 0 2 5 7 3 9 9 5 7

r e v e n u e  
( m D K K )

1 8 3 2 1 1 2 7 6 3 1 0 -

S c o p e  1  
( t C O 2 e )

3 7 3 3 6 7 1 6 2 2 1

S c o p e  2  -  M a r k e t- b a s e d  ( t C O 2 e ) 6 2 1 6 7 1 9 0 2 3 7 3 6

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

2 8 1 2 7 9 9 1 1 9 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

0 , 5 0 , 9 1 , 1 1 , 3 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

4 5 7 7 6 4 7 6 0 1 . 2 0 1 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

1 6 4 1 3 2 2 8 2 6 74 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n
S c o p e  2  ( M W h )

2 9 2 6 3 2 4 7 8 5 2 7 -

E n e r g y  i n t e n s i t y 
 ( M W h / r e v e n u e  m D K K )

2 4 3 2 -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 0 0 0 0 9 0

G r e n e  W i n d  I n d u s t ry  S u p p l i e s ta r g e t

2 0 2 2 			      2 0 2 3 			    2 0 2 4 			   2 0 2 5 		          2 0 3 0

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
In 2025, Grene WIS increases both revenue and emissions. Scope 1+2  
increases from 257 tCO2e to 399 tCO2e, while revenue increases from  
276 mDKK to 310 mDKK. GHG intensity increases from 1.1 to 1.3 tCO2e/mDKK.

The increase in emissions is seen particularly in Scope 1, which increases from  
67 tCO2e to 162 tCO2e. The development is to a significant extent driven by 
increased fuel consumption for company cars in 2025. At the same time, the 
development reflects a higher overall activity level in the companies.

Grene WIS has a solar cell system at its head office in Randers, which in  
2025 produced 338 MWh of electricity. Of this, 27 MWh was used directly  
in the company's own operations, while 312 MWh was delivered to the public 
electricity grid.

The 2024 figures for Scope 2 and total Scope 1+2 have been recalculated as  
a result of an updated data basis.

ESG Summary 2025 /  Business areas
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s o c i a l
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F u l l -t i m e  e m p l o y e e s  ( F T E ) 4 4 70 9 7 133 -

E m p l o y e e  t u r n o v e r  ( % ) 7 6 1 9 1 3 T B D

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e 
( LT I F R )

0 0 0 0 T B D

N u m b e r  o f  s i c k  d ay s  ( A R ) 1 4 3 2 1 T B D

F e m a l e  m a n a g e r s  ( % ) 1 7 9 2 9 2 8 -

F e m a l e  e m p l o y e e s  ( % ) 3 1 2 3 2 7 2 3 -

G r e n e  W i n d  I n d u s t ry  S u p p l i e s ta r g e t

2 0 2 2 			      2 0 2 3 		          2 0 2 4 		      2 0 2 5   	                 2 0 3 0

c o m m e n t 
The number of full-time employees increased from 97 in 2024 to 133 in 2025.

Employee turnover was reduced from 19% in 2024 to 13% in 2025 and is below  
the Group average.

Sickness absence (AR) was reduced from 2 in 2024 to 1 in 2025 and thus  
continues the positive development since 2022, when the level was 14.

ESG Summary 2025 /  Business areas
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Fiberpartner ApS is a Danish company that specialises in the development,  
sourcing and distribution of advanced fibre solutions for a wide range of industries.  
The company was founded in 1983 and is headquartered in Vejle, Denmark.

Fiberpartner offers a comprehensive range of fibre products, including polyester, 
polypropylene and bicomponent fibres. The fibres are used in various applications 
within non-wovens, textiles, hygiene products, technical products, etc. There is  
strong focus on sustainability, and the company works continuously to increase  
the use of more environmentally friendly fibre solutions.

Fiberpartner is a global company with a presence in several countries, including 
Denmark, Bulgaria and Estonia. The company emphasises customer satisfaction  
and strives to deliver high-quality products and service experiences.  
Part of Bagger-Sørensen Equity since 2022.

HQ  
Vejle (DK)

Visit  
Fiberpartner
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

2 8 3 2 3 3 3 8 1 6

r e v e n u e  
( m D K K )

2 2 6 4 1 9 5 3 3 5 5 0 -

S c o p e  1  
( t C O 2 e )

7 7 1 0 6 4

S c o p e  2  -  M a r k e t- b a s e d  ( t C O 2 e ) 2 1 2 4 2 3 3 2 1 2

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

1 7 1 7 2 0 1 9 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

0 , 1 3 0 , 0 8 0 , 0 6 0 , 0 7 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

7 1 1 0 0 1 2 0 1 3 7 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

1 2 3 6 5 2 2 6 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  2  ( M W h )

6 0 6 4 6 8 1 1 1 -

E n e r g y  i n t e n s i t y  
( M W h / r e v e n u e  m D K K )

0 , 3 0 , 2 0 , 2 0 , 2 -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 0 0 0 0 1 0 0

 

f i b e r pa r t n e r ta r g e t

2 0 2 2 			      2 0 2 3 			    2 0 2 4 		        2 0 2 5 		            2 0 3 0

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
In 2025, Fiberpartner has a minor increase in Scope 1+2 from 33 tCO2e to 38 tCO2e, 
while revenue increases from 533 mDKK to 550 mDKK.

During the period, warehouse capacity has been consolidated at fewer locations.  
In this connection, heating has been converted from natural gas to district heating 
and/or heat pumps, which affects the distribution between Scope 1 and Scope 2. 
The development in 2025 therefore reflects both expansion in activity and  
adjustments in warehouse and building operations.
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F i b e r p a r t n e r

s o c i a l

39

F u l l -t i m e  e m p l o y e e s  ( F T E ) 9 9 1 0 1 2 -

E m p l o y e e  t u r n o v e r  ( % ) 0 0 0 8 T B D

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e  
( LT I F R )

0 0 0 0 T B D

N u m b e r  o f  s i c k  d ay s  ( A R ) 3 7 2 3 T B D

F e m a l e  m a n a g e r s  ( % ) 3 3 3 3 3 3 0 -

F e m a l e  e m p l o y e e s  ( % ) 4 4 4 0 5 0 5 4 -

f i b e r pa r t n e r ta r g e t

2 0 2 2 			       2 0 2 3 			    2 0 2 4 		       2 0 2 5 			      2 0 3 0

c o m m e n t 
In 2025, there has been focus on the working environment and structured employee 
dialogue, including the establishment of proper laboratory extraction and a structure 
for safe chemical handling. Occupational health and safety training has been completed 
with focus on both the physical and psychosocial working environment, as well as 
strengthened internal anchoring of well-being and responsibility.

As a result of a new strategic direction and changes in the management structure,  
the share of female managers was reduced from 33% to 0% in 2025. At the same time, 
the share of female employees continued to increase, reflecting the development in 
employee composition from 44% in 2022 to 54% in 2025.

ESG Summary 2025 /  Business areas
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F L E X  W I N D  G R O U P
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Flex Wind Group A/S provides installation and service services to the various  
players in the wind industry. The services are delivered across most of the  
world, with emphasis on Europe and LATAM. The company was founded in  
2003 and is headquartered in Vejle, with subsidiaries in Argentina, Brazil, Poland, 
the UK, the USA, South Africa, the Netherlands, Madagascar, Taiwan and Turkey.

Flex Wind Group is strongly dedicated to supporting and contributing to the  
transition to renewable energy. Flex Wind Group is recognised in the industry  
for having a high professional level. Part of Bagger-Sørensen Equity since 2021.

HQ  
Vejle (DK)  
 
Visit  
Flex Wind Group
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

1 . 9 0 9 2 . 3 6 1 2 . 6 3 7 2 . 2 5 5 1 . 1 0 7

r e v e n u e  
( m D K K )

2 5 5 3 5 5 4 5 4 3 8 6 -

S c o p e  1  
( t C O 2 e )

1 . 8 7 2 2 . 2 7 9 2 . 5 6 0 2 . 1 9 5 1 . 0 8 6

S c o p e  2  -  M a r k e t- b a s e d 
 ( t C O 2 e )

3 7 8 3 7 7 6 0 2 1

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

2 9 5 3 6 2 4 8 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

7 , 5 6 , 7 5 , 8 5 , 8 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

7 . 5 2 1 9 . 2 8 4 1 0 . 6 8 6 9 . 0 9 2 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

7 . 4 2 8 9 . 1 0 5 1 0 . 5 0 7 8 . 9 4 9 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  2  ( M W h )

9 2 1 7 9 1 7 9 1 4 3 -

E n e r g y  i n t e n s i t y 
  ( M W h / r e v e n u e  m D K K )

2 9 2 6 2 4 2 4 -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 0 0 0 0 5 0

F L E X  W I N D  G R O U P TA r g e t

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
Flex Wind reduces its Scope 1+2 emissions from 2,637 tCO2e to 2,255 tCO2e,  
while revenue decreases from 454 mDKK to 386 mDKK. GHG intensity remains  
stable at 5.8 tCO2e/mDKK.

The reduction in Scope 1 is connected to a lower activity level in 2025, which  
results in lower fuel consumption for generators and company cars.

ESG Summary 2025 /  Business areas

2 0 2 2 			      2 0 2 3 			    2 0 2 4 		        2 0 2 5 		            2 0 3 0



F L E X  W I N D  G R O U P

s o c i a l
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F u l l -t i m e  e m p l o y e e s  ( F T E ) 4 0 3 5 6 0 7 74 6 1 0 -

E m p l o y e e  t u r n o v e r  ( % ) 3 0 1 6 3 2 5 8 TBD

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e 
( LT I F R )

2 6 6 1 TBD

N u m b e r  o f  s i c k  d ay s  ( A R ) 1 2 4 3 TBD

F e m a l e  m a n a g e r s  ( % ) 3 2 3 9 3 9 3 8 -

F e m a l e  e m p l o y e e s  ( % ) 9 1 1 1 0 1 1 -

F L E X  W I N D  G R O U P ta r g e t

c o m m e n t s 
In 2025, Flex Wind Group adjusted the organisation to a lower level of activity, 
which has resulted in a decrease in the number of full-time employees from 774  
in 2024 to 610 in 2025.

Employee turnover increased to 58%, which primarily reflects project-based 
employment and adjustments in Latin America.

The lost-time injury frequency rate (LTIFR) was significantly reduced from 6 in 2024 
to 1 in 2025. The development indicates a strengthened safety effort and increased 
focus on prevention, also during a period of organisational adjustments.

The share of female managers remains at a corresponding level, with 38% in 2025, 
while the share of female employees remains at 11%, reflecting the general gender 
distribution in the industry.

ESG Summary 2025 /  Business areas

2 0 2 2 			       2 0 2 3 			    2 0 2 4 		       2 0 2 5 			      2 0 3 0
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b a s o  G R O U P

Visit  
Baso Group 
Armiga 
Jymika 
ECM Industries 
Trier Industries

HQ  
Vejle (DK)  
 

43ESG Summary 2025 /  Business areas

Baso Group ApS focuses on specialised metalworking and technical production 
solutions. The group consists of four companies that supply components, systems 
and custom-made solutions to industrial customers within, among other areas, energy, 
infrastructure and technical production. The companies work with high precision, 
documented processes and continuous optimisation of production and quality.  
Part of Bagger-Sørensen Equity since 2025.

Armiga A/S specialises in precision machining, toolmaking and production of complex 
machine parts. The company delivers customer-tailored solutions and works with both 
single-item production and smaller series.  
Part of Baso Group since 2025.

Jymika A/S supplies hydraulic and mechanical solutions to industry, including design, 
production and assembly of special equipment. The company has competencies within 
both development and production of technical solutions.  
Part of Baso Group since 2025.

ECM Industries A/S works with precision metalworking, welding and production 
of technically demanding components. The company serves customers with high 
requirements for documentation and quality.  
Part of Baso Group since 2025.

Trier Industries A/S supplies advanced metalworking and assembly tasks from 
technical brief to finished product. The company works with structured processes and 
quality assurance throughout the production process.  
Part of Baso Group since 2025.



b a s o  G R O U P

E n v i r o n m e n t a l
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

n /a 5 5 3 T B D

r e v e n u e  
( m D K K )

n /a 1 2 2 -

S c o p e  1  
( t C O 2 e )

n /a 3 1 9 T B D

S c o p e  2  -  M a r k e t- b a s e d  ( t C O 2 e ) n /a 2 3 4 T B D

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

n /a 7 6 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

n /a 4 , 5 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

n /a 2 . 8 9 3 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

n /a 1 . 4 1 4 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  2  ( M W h )

n /a 1 . 4 7 9 -

E n e r g y  i n t e n s i t y  
( M W h / O m s æ t n i n g  m D K K )

n /a 2 4 -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) n /a 63 1 0 0

b a s o  G R O U P ta r g e t

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
Baso Group is included for the first time in the Group's ESG reporting in 2025.

Scope 1+2 amounts to 553 tCO2e, of which 319 tCO2e is Scope 1 and 234 tCO2e is 
Scope 2 (market-based). 2025 forms the basis for Baso Group's future KPI follow-up 
and identification of energy-related improvement initiatives.

ESG Summary 2025 /  Business areas

< 2 0 2 4 		        2 0 2 5 		            2 0 3 0



b a s o  G R O U P

s o c i a l
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F u l l -t i m e  e m p l o y e e s  ( F T E ) n /A 1 9 0 -

E m p l o y e e  t u r n o v e r  ( % ) n /A 8 T B D

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e 
 ( LT I F R )

n /A 13 T B D

N u m b e r  o f  s i c k  d ay s  ( A R ) n /A 5 T B D

F e m a l e  m a n a g e r s  ( % ) n /A 0 -

F e m a l e  e m p l o y e e s  ( % ) n /A 1 3 -

c o m m e n t 
Baso Group is included in the Group's reporting from 2025 and comprises 190  
full-time employees.

Employee turnover was 8%. The calculation is affected by the fact that resignations  
and terminations in ECM were not registered during the period and therefore are  
not included in the year's figures. The procedure has been changed with a view to 
complete registration going forward.

ESG Summary 2025 /  Business areas

b a s o  G R O U P ta r g e t

< 2 0 2 4 		        2 0 2 5 		            2 0 3 0



B u s i n e s s  a r e a s

D A N D Y  B u s i n e s s  Pa r k
Property development and rental to businesses.

S c o t t i s h  h o l d i n g s  a n d  Ø r u m g a a r d
Operation of landholdings in both Scotland and Denmark.

P r o p e r t i e s  & 
L a n d h o l d i n g s
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P r o p e r t i e s  &  L a n d h o l d i n g s

D A N D Y  B u s i n e s s  P a r k

DANDY Business Park is located in Vejle North with nine office buildings and 
approximately 35,000 m2 of modern office and commercial facilities. The Park 
offers flexible office and commercial leases, meeting and conference facilities, 
and attractive common areas that support companies and their employees in 
daily operations.

DANDY Business Park has a strategic location close to the E45 in the Triangle 
Region and serves a broad spectrum of companies with office premises of 
various sizes. As tenants, companies have access to a range of Park Benefits, 
which include modern meeting rooms, conference facilities, lunch schemes, 
fitness facilities, services and networking activities that contribute to well-being, 
collaboration and development.

All buildings in DANDY Business Park are DGNB certified with Gold either in 
sustainable operation or as new construction. The certification reflects a focus  
on sustainability, energy efficiency and modern construction and supports the 
Park's goal of creating settings that reduce environmental impact and contribute 
to a greener future.

Companies in DANDY Business Park gain access to a community where work 
settings, networks and service are designed to support growth, well-being 
and productivity. The Park has more than 30 different meeting and conference 
facilities with space for both small and larger events.

Visit  
DANDY Business Park

HQ  
Vejle (DK)  
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d a n d y  b u s i n e s s  p a r k

E n v i r o n m e n t a l
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

2 2 2 7 5 2 1

r e v e n u e  
( m D K K )

4 4 5 2 5 0 4 7 -

S c o p e  1  
( t C O 2 e )

0 0 2 5 4 8 0

S c o p e  2  -  M a r k e t- b a s e d  ( t C O 2 e ) 2 2 2 4 1

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

1 8 14 1 8 6 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

0 , 0 5 0 , 0 5 0 , 5 5 1 , 1 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

1 6 1 1 5 2 1 6 8 1 2 4 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

0 0 0 1 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n
S c o p e  2  ( M W h )

1 6 1 1 5 2 1 6 8 1 2 3 -

E n e r g y  i n t e n s i t y  
( M W h / r e v e n u e  m D K K )

4 3 3 3 -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

d a n d y  b u s i n e s s  pa r k ta r g e t

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
DANDY Business Park experiences an increase in Scope 1+2 from 27 tCO2e to  
52 tCO2e in 2025, while revenue decreases from 50 mDKK to 47 mDKK.

The increase relates primarily to a one-off refill of refrigerant in heat pumps in  
2025, which is recorded as a Scope 1 emission. The development therefore  
reflects a technical registration of refrigerant and not a general increase.

ESG Summary 2025 /  Business areas

2 0 2 2 			      2 0 2 3 			    2 0 2 4 		        2 0 2 5 		            2 0 3 0



d a n d y  b u s i n e s s  p a r k

s o c i a l

49

F u l l -t i m e  e m p l o y e e s  ( F T E ) 1 3 1 1 1 1 1 2 -

E m p l o y e e  t u r n o v e r  ( % ) 3 8 1 8 5 5 2 5 T B D

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e 
( LT I F R )

0 0 0 0 T B D

N u m b e r  o f  s i c k  d ay s  ( A R ) 2 3 1 0 4 8 7 T B D

F e m a l e  m a n a g e r s  ( % ) 7 5 6 7 6 7 6 7 -

F e m a l e  e m p l o y e e s  ( % ) 7 7 8 3 5 5 7 5 -

d a n d y  b u s i n e s s  pa r k ta r g e t

c o m m e n t 
The number of full-time employees increased from 11 in 2024 to 12 in 2025.

Employee turnover was 25% in 2025 compared with 55% in 2024. The decrease 
should be seen in connection with the strategic restructuring and winding down  
of innovation hubs in 2024, which resulted in temporarily high employee turnover  
in 2024.

The share of female managers was 67%, and the share of female employees was  
75%, which is above the Group average.

ESG Summary 2025 /  Business areas

2 0 2 2 			       2 0 2 3 			    2 0 2 4 		       2 0 2 5 			      2 0 3 0



P r o p e r t i e s  &  L a n d h o l d i n g s

C l a o n a i g  E s t a t e

50ESG Summary 2025 /  Business areas

The areas comprise Midhill/North Tarbert and North Carse/High Carse  
in Argyll and Knapdale, as well as Claonaig and Narachan, which are  
located on the long and narrow Kintyre peninsula. The areas cover  
around 5,000 hectares and comprise farmland, forest and a number  
of residential properties.

Visit  
Claonaig Estate 



S c o t t i s h  h o l d i n g s

E n v i r o n m e n t a l
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

5 1 5 9 7 6 8 9 3 0

r e v e n u e  
( m D K K )

1 2 1 1 -

S c o p e  1  
( t C O 2 e )

3 2 4 1 6 1 6 4 1 9

S c o p e  2  -  M a r k e t- b a s e d 
 ( t C O 2 e )

1 9 1 7 1 6 2 5 1 1

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

1 0 10 9 9 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

5 1 2 9 7 6 8 9 T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

1 8 3 2 1 6 2 8 0 3 1 0 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

1 2 9 1 6 6 2 3 7 2 5 1 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n
S c o p e  2  ( M W h )

5 4 5 0 5 3 5 9 -

E n e r g y  i n t e n s i t y  
( M W h / r e v e n u e  m D K K )

n /a n /a n /a n /a -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 0 0 0 0 0

S c o t t i s h  h o l d i n g s TA R G E T

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
Claonaig Estate increases Scope 1+2 from 76 tCO2e to 89 tCO2e in 2025.  
The increase primarily relates to Scope 1, which accounts for the majority  
of emissions and is linked to heating and operation of the properties. As the  
activity level and revenue are limited, minor changes in energy consumption  
can result in relatively visible fluctuations in total emissions.

S o c i a l 
Social numbers are not reported individually for Claonaig Estate but are  
included in the overall group calculation.

ESG Summary 2025 /  Business areas

2 0 2 2 			      2 0 2 3 			    2 0 2 4 		        2 0 2 5 		            2 0 3 0



P r o p e r t i e s  &  L a n d h o l d i n g s

Ø r u m g a a r d

Agriculture and forestry are operated on the estate.  
In addition, parts of the estate's buildings and land are  
let and leased out for business purposes. The manor's  
size, including associated land, is around 300 hectares  
and is located in Daugård.
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ø r u m g a a r d

E n v i r o n m e n t a l
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T o ta l  G H G  S c o p e  1 + 2  
( t C O 2 e )

9 1 6 7 9 0 8 0 5 3

r e v e n u e  
( m D K K )

n /a n /a n /a n / A -

S c o p e  1  
( t C O 2 e )

4 2 1 9 1 7 3 5 2 4

S c o p e  2  -  M a r k e t- b a s e d  ( t C O 2 e ) 4 9 4 8 7 3 4 5 2 8

S c o p e  2  -  L o c at i o n - b a s e d 
( t C O 2 e )

1 6 1 7 2 1 5 -

G H G  I n t e n s i t y  
( t C O 2 e / r e v e n u e  m D K K )

n /a n /a n /a N /a T B D

T o ta l  e n e r g y  c o n s u m p t i o n  
( M W h )

2 8 4 1 8 8 1 9 9 2 4 3 -

D i r e c t  e n e r g y  c o n s u m p t i o n 
S c o p e  1  ( M W h )

1 6 5 7 7 6 8 1 3 7 -

I n d i r e c t  e n e r g y  c o n s u m p t i o n
S c o p e  2  ( M W h )

1 1 9 1 1 1 1 3 1 1 0 6 -

E n e r g y  i n t e n s i t y  
( M W h / r e v e n u e  m D K K )

n /a n /a n /a n /a -

S h a r e  o f  r e n e wa b l e  e n e r g y  ( % ) 0 0 0 0 5 0

ø r u m g a a r d ta r g e t

T o ta l  G H G  S c o p e  1 + 2  i s  m a r k e t- b a s e d  i n c l u d e d  a s  s c o p e  2 . 

c o m m e n t 
The development is seen primarily in Scope 2, which decreases from 73 tCO2e  
to 45 tCO2e. The emissions relate to direct energy consumption in connection  
with agricultural and forestry operations as well as heating of buildings. As revenue  
is not calculated, the development is assessed on the basis of absolute emissions. 
The fluctuations between the years reflect differences in operating activities.

S o c i a l 
Social numbers are not reported individually for Ørumgaard but are included  
in the overall group calculation.

ESG Summary 2025 /  Business areas

2 0 2 2 			      2 0 2 3 			    2 0 2 4 		        2 0 2 5 		            2 0 3 0
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A c c o u n t i n g  p o l i c i e s 
E n v i r o n m e n ta l  ( E )

Environmental and social key figures comprise the companies included in the consolidated financial  
statements in the reporting year. Data is consolidated according to the same principles as the  
financial statements and is calculated according to the operational control principle.

55ESG Summary 2025 /  Data overview

G r e e n h o u s e  g a s  e m i s s i o n s  ( S c o p e  1  a n d  2 ) 
Greenhouse gas emissions are calculated in tonnes of CO2e and comprise Scope 1 and  
Scope 2 in accordance with the GHG Protocol Corporate Standard.

The calculation is consolidated according to the operational control principle. Emission  
factors are based on recognised national and international sources. Total Scope 1+2 is  
calculated as Scope 1 plus Scope 2 (market-based).

S c o p e  1 
Comprises direct emissions from own or controlled sources, including fuel consumption  
for vehicles, gas and oil consumption, and other stationary combustion sources. 
 
S c o p e  2
Comprises indirect emissions from purchased electricity and heat and is reported according  
to both the market-based and location-based methods.

The market-based calculation is based on supplier-specific emission factors where available,  
including documented renewable energy sources. In their absence, residual mix or national  
emission factors are used.

G H G - i n t e n s i t y   
GHG intensity is calculated as: Total Scope 1+2 (tCO2e) divided by revenue in mDKK.  
In the case of acquisitions during the year, revenue is included from the date of acquisition.

E n e r g y  c o n s u m p t i o n 
Total energy consumption is calculated in MWh and comprises direct (Scope 1) and indirect 
(Scope 2) energy consumption.

E n e r g y  i n t e n s i t y 
Energy intensity is calculated as total energy consumption (MWh) divided by revenue in mDKK. 

S h a r e  o f  r e n e wa b l e  e n e r g y
The share of renewable energy is calculated as the part of total energy consumption that  
comes from documented renewable energy sources.

Wat e r  c o n s u m p t i o n 
Water consumption is collected from the individual sites through readings of consumption  
meters and supplier invoices.

R e c a l c u l at i o n  o f  b a s e l i n e  i n  c o n n e c t i o n  w i t h  
s t r u c t u r a l  c h a n g e s 
The Group has set an internal threshold for recalculation of the baseline at 5% of the base  
year's total Scope 1+2 emissions.

In the event of acquisitions, divestments or other structural changes, the relevant unit  
must account for more than 5% of the base year's total emissions to activate a recalculation  
of the baseline.

In 2025, Høj El & Automation ApS, Del-Tech ApS, Armiga A/S, Jymika A/S, ECM Industries A/S,  
Trier Industries A/S and NHI ApS were acquired. Their respective Scope 1+2 emissions  
each account for less than 5% of the total group emissions. The baseline for 2022 has  
not been recalculated.

If no significant structural changes occur, the next ordinary assessment of the baseline is  
expected to be carried out in 2027 and at least every five years.



S o c i a l  ( S )

F u l l -t i m e  e m p l o y e e s  ( F T E )  
FFull-time employees are calculated as the average number of full-time equivalents 
in the financial year. For Danish companies, FTE is calculated according to the 
ATP method, where employees are converted into full-time equivalents based on 
reported ATP contributions. For other companies, FTE is calculated on the basis of 
locally registered employment relationships converted into full-time equivalents. 
Project employees and fixed-term employment are included in the calculation for  
the period in which they are employed. 
 
E m p l o y e e  t u r n o v e r  
Employee turnover is calculated as the number of resignations and terminations 
during the financial year divided by the average number of full-time employees 
(FTE) during the period. The calculation includes both voluntary and involuntary 
resignations and terminations.

L o s t-t i m e  i n j u ry  f r e q u e n c y  r at e  ( LT I F R )  
The lost-time injury frequency rate is calculated as: Number of lost-time injuries  
x 1,000,000 / total working hours during the period. A lost-time injury is defined  
as an incident that results in at least one day of absence in addition to the 
day of injury. The calculation includes own employees. External suppliers and 
subcontractors are not included unless otherwise stated.

 

 
N u m b e r  o f  s i c k  d ay s  ( A R )  
The number of sick days is calculated as the average number of sick days per  
full-time employee (FTE) in the financial year.

The calculation is based on registered sickness absence among permanent 
employees in the consolidated companies. Part-time employees are converted  
into full-time equivalents.

Sickness absence is registered locally in the individual companies in accordance 
with applicable national rules and internal procedures.

G e n d e r  d i s t r i b u t i o n  
The share of female managers and employees is calculated at the end of the 
financial year. Managers comprise employees with formal personnel or management 
responsibility in the organisation. Board members are not included in the calculation. 

A c c o u n t i n g  p o l i c i e s
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